Assignment: Resilience Interview & Presentation
You are to research the lived experience of an individual who demonstrates resilience by interviewing (person-to-person or electronically) someone who has overcome significant and overwhelming challenges in his/her life.

Interview

Choose a person to interview who you are not in a position of authority over. Also consider whether or not to interview a close friend, partner, or a relative, because they may either feel less comfortable talking to you about personal issues, or they may feel like you already know all about these personal issues. Make sure that whomever you choose is comfortable with the idea of being asked personal questions about the adversities they’ve faced. Let them know that they don’t have to answer any question they don’t want to answer. Meet them in a private location, where you can talk quietly for at least an hour or more. Let them know ahead of time that you will be asking them about a problem (adversity, disruption, tragedy, trauma, challenge), or set of problems that they have faced (you will probably already have specifics in mind), and how they have been able to cope or overcome the problem(s).

It is a good idea to record the interview so that you don’t have to take notes throughout. Immediately after the interview, write down your reflections and reactions about what was said and anything you felt important and want to listen for when replaying the interview.
When you start the interview, ask about the adversities/challenges faced and how they dealt, coped, or overcame the problems. Possible additional questions: 

· How do you generally deal with problems and adversities in your life?

· What or who do you think helped support your ability to cope with this issue?

· What kinds of activities help you cope? In what ways?

· Do you use any self-talk when confronted with adversity? What do you say to yourself when bad stuff happens?

· What sort of beliefs or philosophies do you have concerning the world and how it should operate? (Such as why such problems occur in the first place.)
· What are some of the values you hold?
· Did you use a problem-solving technique in figuring out what to do?

· In reflecting on your past, is there anything specific that you were taught or that you modeled in being able to deal with crises?

· Do you have any advice to others on how to develop resilience-related attitudes, skills, and resources?
The most important thing during an interview is to LISTEN to what the person is saying and then to ask appropriate follow-up questions based on what they are saying. Do not make a list of questions and go one by one through them. Make the interview as much like a conversation as possible. You may miss some of the questions you want answered, but you may get far richer information from other questions that weren’t originally considered.
Paper  (paper is due March 29)
The paper should be approximately 3-5 pages, double-spaced (normal font, 1 inch margins). The paper should include a heading and three sections.
The first section should describe the person you interviewed and the interview process. (Where did you meet? How long did the interview last? What is your relationship to the person? What was the major problem or problems discussed? What were some of the questions asked?) 

The second section should address what you learned from this person. What attributes or characteristics did they exhibit? What were their beliefs, self-talk, or attitudes? How do they approach life challenges? What are some of the processes or changes that impacted them? What did they learn from the experience? If they had it to do over again, would they do anything differently? 
The third section should address your personal reaction/response to this person’s story and resilience. How do your findings relate to what you’ve learned about resilience? What aspects, attributes, sayings, or beliefs did they exhibit that you would like to acquire and model?
Points possible: 30
Presentation  (presentations will be April 5 and April 12)
Planning: Your group will discuss the interviews and your findings. Look for commonalities in the attitudes, attributes, and characteristics of the people interviewed. List the thoughts, beliefs, sayings, and actions taken and note those that are similar and those that differ. 
Presenting: Your group will have 15-20 minutes to tell the class about the people interviewed and the compiled findings. You may use any method or means (within reason) to make the presentation interesting and enjoyable. 

Points possible: 15
